CITY ENGINEER WANTED
The City of Dickson, Tennessee, is accepting resumes for the position of City Engineer. All
interested applicants may obtain a job description at Dickson City Hall, 600 East Walnut Street,
Dickson, Tennessee 37055, between the hours of 8:00 am and 4:00 pm Monday through Friday;
by email to administrator@cityofdickson.com; or by calling 615-441-9508 extension 508 during
normal business hours. Resumes and cover letters should be submitted to Engineer Position, attn.
City Administrator, 600 East Walnut Street, Dickson, Tennessee 37055 or by email to
administrator@cityofdickson.com with subject “engineer position.” The deadline for resumes is
Aug. 10, 2018. The City Engineer provides technical support and assistance in the development,
reviewing and processing of various city engineering plans, permits and specifications; ensures
completeness and accuracy of documents prior to issuance; generates computer-aided design
drawings for capital projects including data entry, revision and correction of existing drawings,
maps and records; performs a variety of technical tasks relative to assigned areas of
responsibility. The position requires a B.S. Degree in Civil Engineering and appropriate
licensure through the Tennessee Department of Commerce and Insurance. Two to four years of
post-college design experience is preferred, but not required. Salary range is $58,050.14 to
$87,228.96 depending on experience with benefits including health, dental and vision insurance,
paid vacation, sick leave and Tennessee Consolidated Retirement System participation. The City
of Dickson provides equal employment opportunities to all employees and applicants for
employment without regard to race, color, religion, sex, national origin, age, disability or
genetics. In addition to federal law requirements, the City of Dickson complies with applicable
state and local laws governing nondiscrimination in employment in every location in which the
city has facilities. This policy applies to all terms and conditions of employment, including
recruiting, hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absences,
compensation and training.

